Partick Housing Association Ltd.
	EQUAL OPPORTUNITIES IN EMPLOYMENT

	Policy

It is the policy of the Partick Housing Association Ltd Group to provide equal opportunities in the fields of recruitment, training and promotion. All decisions in these areas will be made with regard to the requirements of the job and shall not be influenced by consideration of race, ethnic or national origin, or because of religion, disabilities, age, sex, sexual orientation, marital status or appearance.

Interview and appointment procedures have been adopted to eliminate any possibilities of bias when considering applications.



	Monitoring

The Group has adopted the recommendations in the Code of Practice published by the Commission for Racial Equality and the Code of Practice published by the Equal Opportunities Commission that employers should regularly monitor the effects of selection decisions to assess whether equal opportunity is achieved.  For this purpose you are asked to complete the form below.  
This information will not be used by those involved in selection and is for statistical purposes only.  It will be separated from your job application and will be treated as confidential.



	Application Details
Post applied for:



	I would describe my ethnic origin as:

White Scottish



Other White British





Any other White background



Indian





Pakistani



Chinese


Other South Asian



Caribbean






African



Black Scottish or any other Black background

Any mixed background



Any other background

	Please tick the appropriate box to indicate your gender:

                            Male                                 Female



	Have you a disability?


                 
Yes                                   No 


	Age category:

16 - 21


22 - 27




28-35

36 -41


42 – 47



48 - 53

54 – 59


60 – 65



Over 65








